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POLICY:

1.

The Ottawa Catholic School Board (the Board) shall make every effort to provide a workplace
environment that respects the dignity of the person and is free from workplace harassment.

The Board recognizes its obligations under the Charter of Rights and Freedoms and supporting
legislation as related to workplace harassment.

The Superintendent of Human Resources, or designate, shall consult with the designated health
and safety representative to develop and maintain a written program (i.e. Support Document for
Workplace Harassment) to implement this policy. This Support Document will be reviewed as
needed, but a least annually, to ensure that it adequately reflects this policy with respect to
workplace harassment.

The Board shall provide due process for all employees (i.e., the complainant and respondent)
when investigating incidents of workplace harassment.

All employees of the Board shall conduct themselves at all times in accordance with the Workplace
Harassment policy and report any incident of workplace harassment.

The Board recognizes that it is required to meet the expectations of Bill 132, An Act to amend
various statutes with respect to sexual violence, sexual harassment, domestic violence, and
related matters.

ADMINISTRATIVE PROCEDURES:
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https://drive.google.com/open?id=1YLKiQJsxOXNL-_KJKAlXuytzjtqWtkJvJnqP_qMCUqE
https://goo.gl/JX4fr3
https://goo.gl/JX4fr3
https://drive.google.com/open?id=1pvcBWY7a2TqhK8ICQ2QwdOSaS23lPwJllDKxfY7Uwbs
https://drive.google.com/open?id=0BzELt9DUqpAUenZoYzJNSUxiOWR4QXlKWm5oaHdDcWRIS2pZ
https://drive.google.com/open?id=1pl2YRGtMElv8bMdLO-WVmiIJCH2Lo2ErcV6q0YVEQhQ










