
ADMINISTRATIVE PROCEDURE 

   
 

 

 

B2:2 

School Operations - Code of Conduct 

Bullying Prevention and Intervention 
Page 1 of 5 

  
 

February 2013 
Reviewed by Board - April 18, 2017 

1. Purpose 

 

The Catholic District School Board of Eastern Ontario is committed to the principles of 

equity and inclusive education and to providing all students with the knowledge, skills 

and values needed to live a meaningful and faith-filled life. The Board is committed to 

making each of its schools, a caring and safe place for learning. It does so in the context 

of the Catholic community which roots its mission in the partnership of home, school, 

and parish. A positive school climate is a crucial component of bullying prevention and is 

achieved through a whole-school approach. 

 

 

2. Administrative Procedure 

 

It is the policy of the Catholic District School Board of Eastern Ontario to use bullying 

prevention and intervention strategies to foster a positive school climate.  A positive 

school climate exists when all members of the school community feel safe, comfortable 

and accepted and where all students are encouraged to be leaders and to reach their 

academic potential. 

  

 Based on Gospel values, such as the seven gifts of the Holy Spirit (Wisdom, 

Understanding, Right Judgement, Courage, Knowledge, Reverence, and Wonder and 

Awe for all Individuals) and the teachings of the Church, a Catholic school community is 

one where all members accept responsibility to help or get help for one another.  

  

 

3. Guidelines 

 

1) Bullying means aggressive and typically repeated behaviour by a pupil where, the 

behaviour is intended by the pupil to have the effect of, or the pupil ought to know that 

the behaviour would be likely to have to effect of: 

i. causing harm, fear or distress to another individual, including physical, 

psychological, social or academic harm, harm to the individual’s reputation  or 

harm to the individual’s property, or 

ii. creating a negative environment at a school for an individual, and 

 

2) Bullying is a form of aggressive behaviour. It can be physical, or social. It may also occur 

through electronic means known as cyber-bullying. 

 

i. A safe and positive learning environment is essential for student success.  The 

impact of bullying can be severe, and can include anxiety, physical ailments, 
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absenteeism, diminished academic performance and depression. 

ii. The effectiveness of a school involves more than students’ achievement of 

academic success; it involves the development of relationships among staff, 

among students, and between staff and students to promote a safe environment 

and positive school climate 

iii. Bullying shall not be accepted on school property, at school-related activities, on 

school buses, or in any other circumstance (e.g. online) where engaging in 

bullying will have a negative impact on the school climate. 

iv. Bullying has been added to the list of infractions which result in suspension. 

v. Bullying prevention programs with intervention strategies will be an integral part 

of the program at all schools within the Catholic District School Board of Eastern 

Ontario. 

 

3) Bullying Prevention is a whole school approach that, rooted in evidence-informed 

decisions, heightens expectations for a safe, caring and inclusive school climate. It 

includes a shared understanding about the nature and underlying causes of bullying and 

its effect on the lives of individual students and the school community.  

 

4) Bullying intervention is a comprehensive response to the bullying incident that takes 

into consideration all parties involved in the bullying incident. Within the context of the 

Catholic community, support is provided for the student who is bullied, intervention for 

the student who has bullied and response strategies for students who actively and 

passively encourage bullying and all students negatively impacted by bullying. 

  

5) Positive school climate is the sum total of all the personal relationships within the school 

and is a critical component of bullying prevention. A positive school climate is built upon 

each member accepting responsibility for the others and includes the participation of 

parents and the broader community.  

 

6) The Board shall support and ensure that all schools will have in place a comprehensive 

prevention strategy that includes expectations for appropriate student behaviour and 

supports school based implementation. 

 

7) Under the direction of the principal, schools will implement teaching and learning 

strategies that support school-wide bullying prevention policies. These strategies will 

focus on developing healthy relationships by including bullying prevention in daily 

classroom teaching including the Religious Education and Family Life programs. 

 

8) All schools will provide opportunities for students to participate in  bullying prevention 

and leadership initiatives within their school. 
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9) The Board will support and ensure that all schools will implement a comprehensive 

intervention strategy to address incidents of bullying, including appropriate and timely 

responses and training for staff on how to intervene in a bullying situation including what 

to do, when to seek assistance and from whom. 

 

10) Schools will use a whole-school approach involving community partners, including 

Board support staff and parents/guardians as well as parish, police and community 

agency support in the implementation of their intervention strategies. 

 

11) The Board will put in place procedures to allow students and others to report bullying 

incidents safely and without fear of reprisal. These procedures will define the 

responsibilities and roles of the principals, teachers, support staff, parents and students, 

particularly when the student is a bystander to bullying, and will be communicated to 

parents on an annual basis. 

 

12) The Board will ensure that each school has a tracking mechanism in place so that if one 

student is involved in several recurring incidents, that information will be readily 

available. 

 

13) Anti-bullying intervention will follow the guidelines of progressive discipline. When the 

principal has determined that an act of bullying has occurred, the principal must suspend 

the student and consider referring that student for expulsion if both of the following 

conditions are met: (1) the student has previously been suspended for bullying, and (2) 

the student’s continuing presence in the school creates, in the principal’s opinion an 

unacceptable risk to the safety of another person. 

 

14) Principals must also suspend a student, and consider referring that student for expulsion, 

for any incident including bullying, that is motivated by bias, prejudice, or hate based on 

race, national or ethnic origin, language, colour, religion, sex, age, mental or physical 

disability, sexual orientation, gender identity, gender expression, or any other similar 

factor (e.g., socio-economic status, appearance). 

 

15) The Board will provide support for students who have been bullied, students who have 

bullied others, and students who have been affected by observing bullying. 

  

16) Where incidents of bullying are observed or reported, the school administration and 

staff will collaborate with parents to provide the student with the educational and 

personal supports necessary for the student to re-engage positively in the learning 

program and the Catholic school community. These supports may include inclusion 
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programs, peer tutoring, counseling, anger management, self-confidence  development 

or other school support mechanisms as appropriate.  

 

17) The whole-school approach ensures that the Board will support training strategies for all 

members of the school community on bullying prevention and intervention, including 

training on cultural sensitivity and respect for diversity and special education needs. All 

members of the school community need to take responsibility for the behaviour of all 

students.  The Board recognizes the ongoing need to support training for any new 

members of the school community. 

 

18) The Board’s Safe Schools Resources and Administration Manual will support the 

implementation of bullying prevention and anti-bullying intervention. 

 

19) The Board will develop a communication strategy to highlight its policies and 

procedures on bullying prevention and intervention, as well as the definition of bullying, 

to students, parents, teachers and other school staff, Catholic School Councils, volunteers 

and school bus operators/drivers. The roles and responsibilities of all members of the 

school (e.g. principals, teachers, support staff, students, parents) will be clearly 

articulated. 

 

20) The Board will provide information to parents on how to recognize signs that their 

child may be being bullied and who to contact at school if they believe their child to be a 

victim.  

 

21) The Board will establish a monitoring and review process to determine the 

effectiveness of its bullying prevention and intervention policies and procedures and 

should include an analysis of the school climate through an anonymous survey of 

students, parents and staff members. Performance indicators will be used for monitoring, 

reviewing, and evaluating the effectiveness of the Board’s bullying prevention and 

intervention policies. 

 

22) The Board will develop a bullying prevention and intervention plan that schools will 

implement and include as part of their School Improvement Plan.  The plan will be 

posted on the Board and school websites. This plan will be reviewed at least every two 

years.  

 

23) The Board will require each school to have in place a Safe and Accepting Schools Team 

responsible for school safety that is composed of at least one student (where appropriate), 

one parent, one teacher, one support staff member, one community partner in addition to 

the principal. The Safe Schools team will be chaired by a staff member. 
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24) All schools will implement the Bullying Prevention and Intervention Plan (as developed 

by the Board by soliciting the views of the whole school community) and post the plan on 

the school website. 

 


